Advice for GPs taking a career break from clinical practice.
It is important to think carefully about taking career breaks because this may affect your ability to be revalidated and therefore your prospects of returning to clinical practice. In addition funding for refresher training is not available in many parts of the UK.
There is national consensus that doctors taking breaks of less than 2 years will not generally need to undergo formal retraining. The RCGP revalidation guide
 (version6) states that doctors taking a break of 2 years or less is still required to submit a “minimum portfolio” to the responsible officer.
“When revalidation is fully established over a 5-year cycle the RCGP proposes that the minimum supporting information that a responsible officer will normally need before a GP’s portfolio can be considered for revalidation will be:
1. active participation in approved appraisal with a PDP agreed and a review of a previous PDP in at least 3 of the 5 years in the revalidation cycle

2. demonstration of 50 learning credits in each of at least 3 of the 5 years in the revalidation cycle 

3. documentation of at least 200 clinical half-day sessions (equivalent to 1 day a week over a period of at least 2 years) in the 5 years in the revalidation cycle (of which 100 should be undertaken in the 2 years prior to revalidation). A half-day would normally last 4 hours and include at least 2 and a 1/2 hours of face-to-face clinical contact and be conducted in an approved environment within the United Kingdom. The sessions will be undertaken as a generalist and require the doctor to be on the GMC’s GP Register but can be within a range of settings.”

So what should you do during your break to ensure you stay on track ?

Continue to engage in appraisal: will be entitled to access an appraisal despite taking or being on a career break, in many circumstances. There may be less opportunities to collect standard evidence so your appraisal will be mainly focused on your CPD. An appraisal may be specially valuable just prior to  or soon after returning to work, to help you keep on track and signpost you to useful resources and support networks. You should ensure you formally request a deferment of your appraisal if you think that you will miss an appraisal year. Deferments are requested via NEPCSA.
Try as far as possible to continue to accrue 50 credits of CPD per annum. In the absence of clinical work and of contact with peers to benchmark your work, it will be specially important to ensure that your CPD :
1. is broad touching on a wide range of areas: you can achieve this by planning throughout the year to ensure you touch on most of the key areas of your practice to check for retention of knowledge and any developments.
2. is linked to new developments (new guidelines, public health policies, prescribing changes). Activities which may help you achieve this include : checking regularly on key websites (e.g. NICE, NPC, DOH), signing up for routine newsletters and alerts for example from your PCT, prescribing adviser, local sessional GP group,  attending educational events or joining a self directed learning group of GPs.
3. is consistently logged with time spent and key learning points: this can be done using the appraisal toolkit, or RCGP e-portfolio for example. Many find it easier to have paper based log and to regularly transfer items to an online log.

4. include some element of self-evaluation (many online modules include pre and post module testing)
5. Uses a range of methods and is not carried out in isolation. It is a good idea to try and keep in touch with other clinicians via a self directed learning group
. 
On returning from your career break you can obtain up to date information about any re-training requirements from Dr Jamie Harrison, Deputy Director, Postgraduate School of Primary Care, Northern Deanery.

The decision on whether to accept an applicant onto a medical performer’s list currently rests with Primary Care Trusts but the deanery is often asked to advise on the matter.

It is worth noting that requirement for returning after a career break vary between the 4 UK countries. 
Further advice can be obtained from : 

Dr Jamie Harrison- specially in connection with refresher training jamie.harrison@nhs.net.
Dr Di Jelley- Appraisal Lead. di.jelley@nhs.net 
Dr Paula Wright- Northern Deanery lead for Sessional GPs  pfwright@doctors.org.uk
COGPED (national) guidance

http://www.cogped.org.uk/index.php
http://www.cogped.org.uk/document_store/1311754694dzwF_cogped_induction_and_refresher-returner_schemes_(revised_jun_2011).pdf
P Wright, 6/10/2011

� � HYPERLINK "http://www.rcgp.org.uk/revalidation/revalidation_guide.aspx" �http://www.rcgp.org.uk/revalidation/revalidation_guide.aspx�





� Self directed learning groups: A Guide to making them successful, by Paula Wright, available on the Northern deanery � HYPERLINK "http://mypimd.ncl.ac.uk/PIMDDev/pimd-home/general-practice/continuing-practice-support/sessional-gps" �http://mypimd.ncl.ac.uk/PIMDDev/pimd-home/general-practice/continuing-practice-support/sessional-gps� .








